





Critical thinking is a habit

CriITICAL THINKING VALUE RUBRIC

for more information, please contact value(@aacn.org

Definition

Exaluators are enconraged 1o assign a zero fo any work: sample or collection of work that does not meet benchmark (cell ane) level perjormance.

Association

1
A of Ameraan

¥ 7 Tllegesand
Universities

mind characterized by the comprehensive exploration of issues. ideas, artifacts. and events before accepting or formulating an opinion ar conclusion.

Capstone

4

Milestones

: |
2

Benchmark

1

Explanation of issues

Issue/ problem to be considered critically is

stated clearly and described
comprehensively, delivering all relevant
information necessary for full
understanding

Isstes problem to be considered critically is
stated, described, and clarified so that
undlerstanding is not seriously impeded by
onissions.

Tssue/ problem to be considered critically is
stated but description leaves some terms 1
undefined, ambiguities unexplored. }
bounchirics undetermined. and/or
hackgrounds unknown.

[ssue problem to be considered critically is
stated without clarification or description,

Selecting and using information to investipate a
point of view or conclusion

Information is taken from source(s) with

enough interpretation/ evaluation to develop

a comprehensive analysis or synthesis.
Viewpoints of experts are questioned
thoroughly:

Information is taken from sourcets) with
enough interpretation evaluation to develoy
a coherent analysis or synthesis.
Viewpoints of experts are subject to
questioning,

nformation is taken from source(s) with |
ome interpretation/ evaluation, but not |
enough to develop a coherent analysis or
synthesis.

Viewpoints of experts are taken as mostly
fact, with little questioning, ‘

'

|
Information is taken from source(s) w'nh?
any interpretation. evaluation.
Viesvpoints of experts are taken as fact.
without cuestion.

Influence of context and assumptions

Thoroughly (systematically and
methodicallyy analyzes own and others’
assumptions and carefully evaluates the
relevance of contexts when presenting 4
position.

Identifies own and others' assumptions and
several refevant contests when presenting a
position.

Questions some assumptions.  Tdentifics
several relevant contexts when presenting a
position. May be more aware of others!
assumptions than one's own (or vice versa). |

Shows an emerging awareness ol present
assumptions (sometimes labels assertions as
assumptions).

Begins to identily some contexts when
presenting a position.

position (perspective,

Specific position (perspective,

thesis/ hypothesis) is imaginative, taking into

account the complexities of an issue.
Limits of position (perspective,
thesis/ hypothesis) are acknowledged.
Others' points of view are synthesized
within position (perspective,

thesis/ hypothesis).

Specitic position (perspective,

thesis, hypothesis) takes into account the
complexities of an issue.

Others' points of view are acknowledged
within position (perspective,

thesis/ hypothesis),

Specific position (perspective,
thesis/ hypothesis) acknowledges different
sides of an issue. ‘

Specific position (perspective,
thesis/ hypothesis) is stated, but is simplistic
and obvious.

s and related outco
ions and consequenc

Conclusions and related outcomes

(consequences and implications) are logical

and reflect student’s informned evaluation
and ahility to place evidence and
perspectives discussed in priority order.

Conclusion is logically tied to a range of

information, including opposing viewpoints;

related outcomes (consequences and
implications) are identified clearly.

Conclusion is logically tied to information
(hecause information is chosen to fit the
desired conclusion): some related outcomes
(consequences and implications) are
identified clearly.

Conclusion is inconsistentlv tiedd to some of
the information discussed: ed outcomes
(consequences and implications) are
oversimplified.
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TEAMWORK VALUE RUBRIC

for mare infursation, please contact rale(@abacorg

Definition

Association
af American
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AA

Teamwork is behaviors under the control of individuat team miembers (eftort they put into team tasks, their manner of interacting with others on team, and the quantity and quality of contributions they make to team discussions.)

Loruluators are enconraved (o assign a sero (0 any work. sample or collection of work that does nol meel benchmark (cell one) lere! performance.

Capstone
4

Milestones

3

-

Benchmark
1

Ko

:s to Team Meetings

Helps the team move forward by articulating
the merits of alternative 1deas or proposals.

Offers alternative solutions or courses of action
that build on the ideas of others

!
|
|
Offers new suggestions to advance the work of
the group.

|
Shares ideas but does not advance the work of
the group

md iv

Meceet

Foster

Respc

L

- —_
the Contributions of Team Engages team members in ways that factlitate | Engages team members in ways that facilitate | Engages team members in ways that facilitate | Engages team members by taking turns and |
their contributions to meetings by both therr contributions to meetings by their contributions to meetings by restating the  histening to others without interrupting.
constructively building upon or synthesizing constructively building upon or synthesizing views of other team members and or asking ‘
the contributions of otbers as well as noticing | the contributions of others questions for clarification I
when someone is not participating and inviting
them to engage
Contributions Qutside of Team | Completes all assigned tasks by deadline; Completes all assigned tasks by deadline, Completes all assigned tasks by deadline; "Completes all assigned tasks by deadline
work accomplished is thorough, work accomplished is thorough, work accomplished advances the project.
comprehensive, and advances the project. comprehensive, and advances the project
Proactively helps other team members | |
complete their assigned tasks to a similar level |
of excellence.
S - - [ I

mstructive Team Climate

Supports a constructive team climate by doing
all of the following:

«  Treats team members respectfully by
being polite and constructive in
communication.

< Uses positive vocal or written tone,
facial expressions, and/or body
language to convey a positive attitude
about the team and its work.

*  Motivates teammates by expressing
confidence about the importance of
the task and the team's ability to
accomplish it.

= Provides assistance and/or
encouragement to team members.

Supports a constructive team climate by
doing any three of the following:

« Treats team members respectfully by
being polite and constructive in
communication

¢ Uses positive vocal or written tone,
facial expressions, and/or body
language to convey a positive attitude
about the team and its work.

*  Motivates teammates by expressing
confidence about the importance of
the task and the team's ability to
accomplish it.

+  Provides assistance and/or
encouragement to team members,

Supports a constructive team climate by ‘
doing any two of the following: '
= Treats tcam members respectfully by
being polite and constructive in
communication. ‘
»  Uses positive vocal or written tone.
facial expressions, and/or body
language to convey a positive attitude |
about the team and 1ts work
*  Motivates teammates by expressing |
confidence about the importance of
the task and the team's ability to \
accomplish it.
»  Provides assistance and/or
encouragement to team members.

Supports a constructive team climate by doing |
any one of the following:

«  Treats team members respectfully by
being polite and constructive in \
communication.

¢ Uses positive vocal ~+ *ritten tone,
facial expressions.a  Hr body ‘
language to convey a positive attitude
about the team and its work ‘

+  Motivates teammates by expressing
confidence about the importance of
the task and the team's ability to l
accomplish it. \

»  Provides assistance and/or
encouragement to t members. ‘

to Conflict

Addresses destructive contlict directly and
constructively, helping to manage/resolve it in

a way that strengthens overall team
cohesiveness and future effectiveness.

Identifies and acknowledges conflict and stays
engaged with it.

Redirecting focus toward common ground.
toward task at hand (away from conflict),

Passively accepts alternate
viewpoints/ideas/opinions. i
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